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Fuzul Tasarruf Finansman A$ Yonetim Kurulu Bagkani Eytip AKBAL
Chairman of the Board of Directors of Fuzul Tasarruf Finansman AS

EKONOMIK DEGER iLE TOPLUMSAL
FAYDAYI BULUSTURMAK

BRINGING TOGETHER ECONOMIC
VALUE AND SOCIAL BENEFIT

Tirkiye icin tretmek, ekonomik
degerle toplumsal fayday: birlikte bii-
yitme sorumlulugunu da beraberinde
getiriyor. Istihdami destekleyen, or-
takliklara alan acan ve toplumsal ihti-
yaclar karsisinda birlikte hareket etme
glicimiizli artiran her adim bu yakla-
stimin bir parcasidir. Uzun yillardir is
diinyasinda ve sivil toplumda istlen-
digim gorevlerin ortak paydasinda bu
anlayis yer aliyor.

MUSIAD EXPO, girisimciligi, ticareti
ve uluslararasi is birliklerini giiclendi-
ren 6nemli bir bulusma. STK Fuan ise
gonilliliigiin, dayanismanin ve ortak
aklin toplumsal meselelerin ¢éziimiin-
deki yerini gértiintr kiliyor. Her iki fua-
rin da tilkemizin ortak gelecegine katki
sunacagina inanryorum.

Fuzul ekosistemi olarak finansman-
dan gayrimenkule, teknolojiden ener-
jive uzanan faaliyetlerimize ayni an-
layisla yon veriyoruz. Her adimimizda
gliveni esas aliyor, emegin kiymetini
biliyor ve sundugumuz degerin kalici
olmasini 6nemsiyoruz. Biliylimemizi
ulkemizin iiretim glictine, istihdamina
ve toplumsal refahina daha fazla katki
sunmanin bir imkani olarak goériiyoruz.

Bu kiymetli bulusmalarin tilkemiz
adma yeni fikirlerin dogmasina, giiclii
ve kalha is birliklerinin kurulmasma
ve ortak faydanin cogalmasina vesile
olmasini diliyorum.
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Producing for Tiirkiye also entails
the responsibility of growing economic
value and social benefit hand in hand.
Every step that supports employment,
creates partnership opportunities, and
strengthens our ability to act collective-
ly in response to social needs is part of
this approach. This philosophy has been
at the core of the roles I have undertak-
en over the years in both the business
world and civil society.

MUSIAD EXPO is a significant gath-
ering that strengthens entrepreneurship,
trade, and international collaborations.
The NGO Fair, on the other hand, high-
lights the role of volunteerism, solidarity,
and collective wisdom in solving social
Issues. I believe both fairs will contribute
to our country's shared future.

As the Fuzul ecosystem, we guide
our activities—ranging from finance to
real estate, and from technology to ener-
gy—with this same philosophy. In every
step we take, we prioritize trust, recog-
nize the value of hard work, and strive
to ensure the lasting impact of the value
we provide. We view our growth as an
opportunity to contribute even more to
our country’s productive capacity, em-
ployment, and social welfare.

I hope that these valuable gatherings
will serve as an opportunity for new ide-
as to emerge for our country, for strong
and lasting partnerships to be estab-
lished, and for mutual benefit to increase.
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30 YILLIK BIRiIKIMDEN gi‘Jth'I BiR ;

FROM 30 YEARS OF EXPERIENCE TO A STRONG FUZUL ECOSYSTEM

1992’de otomotiv sektoériinde baslayan Fuzul yolculugu, bugilin finans, gayrimenkul, insaat, teknoloji, turizm ve
enerjiye uzanan kapsamli bir Fuzul ekosistemine dontistii. Farkli sektérlerdeki uzmanliklarini ortak bir yapi altinda
bulusturan Fuzul Holding, 30 yil1 asan birikimiyle siirdiirtilebilir biiytime ve finansal glic odaginda ilerliyor.

Fuzul's journey, which began in the automotive

sector in 1992, has evolved into a comprehensive
Fuzul ecosystem that now spans finance, real estate,
construction, technology, tourism, and energy. Bringing
together its expertise across various sectors under a
single umbrella, Fuzul Holding is moving forward with
a focus on sustainable growth and financial strength,
built on over 30 years of experience.

M Gida sektorunde faaliyet
gosteren MEC Gida kuruldu.
M Tarkiye'nin ilk “Bolgesel
Alisveris Merkezi” olma
ozelligini tasiyan Olimpa AVM,
Fuzul Yapi tarafindan
tasarlanarak faaliyete gecti.

Fuzul Akva Sigorta Aracilik
Hizmetleri faaliyete gecti.

Fuzul Akva Sigorta Brokerage
Services began operations.

fuzul

yeni bir finans

Otomotiv sektord, faaliyet
gosterilen ilk alan oldu. Kisa
surede kazanilan glivenle oto-
mobilin yani sira ev ve is yerleri
icin de finansman saglanmaya
baslandi. Boylece yiiz binlerce
aile Fuzul sayesinde ev, arag ve
catiliis yeri sahibi oldu.

The automotive sector first

an area of operation. Thanks to
the trust gainedin a short time,
financing began to be provided
not only for cars but also for
homes and business premises.
As aresult, hundreds of thousan-
ds of families became owners of
homes, vehicles, and commercial
properties thanks to Fuzul.

B MEC Gida, operating in the
food sector, was established.

M Olimpa AVM, Turkiye's first
“Regional Shopping Center,”
was designed by Fuzul Yapi and
opened for business.

M Fuzul Yapiile ingaat
sektoriine adim atildi.
M Afiyet Medikal faaliyete

fzIPLUS Musteri lletisim
Merkezi, tasarruf finansman,
insaat, gayrimenkul yatirimi,
sigorta ve elektronik para
gibi pek ¢ok sektorde faaliyet
gostermeye baslad.

The fzIPLUS Customer Contact
Center began operating in a wide
range of sectors, including savings
and financing, construction, real
estate investment, insurance, and
electronic money.

Nitelikli gayrimenkul
yatinmlarin gelistiricisi ve
yoneticisi olan Turkiye

basladi. merkezli emlak yatirm sirketi

M Fuzul Yaopi entered the
construction sector.

M Afiyet Medikal began
operations.

Nevita kuruldu.

Nevita, a Turkiye-based real
estate investment company
specializing in the development
and management of high-quality
real estate investments, was
established.
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M Hizla biytyen finansal
teknoloji sektoriinde hizmet
veren elektronik para firmasi
Rubikpara'nin kurulusu
gerceklestirildi.

M Fuzul Grup tum faaliyetlerini
Fuzul Holding biinyesi altinda
birlestirdi.

M Rubikpara, an electronic
money company serving the
rapidly growing financial techno-
logy sector, was established.

M Fuzul Group consolidated allits
operations under the umbrella of
Fuzul Holding.

M Fuzul Yapi, Gayrimenkul Yatirm
Ortakligi'na dénustaruldu.

M Fuzul GYO, halka arz oldu.

M Turkiye'de bir ilk olan Asamali
Konut Sahibi Olma Sistemi'ni
hayata geciren Fuzul Topraktan
faaliyete basladi.

M Fuzul Holding'in girisimcilige ve
inovasyona inanci Fuzul Ventures
ile markalanmis oldu.

M Fuzul Yopi was transformed into a
Real Estate Investment Trust (REIT).

M Fuzul GYO went public.

M Fuzul Topraktan, which launched the
“Phased Homeownership System”—a
first in Turkiye—began operations.

M Fuzul Holding's commitment to
entrepreneurship and innovation

was formalized under the Fuzul
Ventures brand.

Fuzul Katilim
Bankasi AS'nin
kurulus izni alind.

A license was obtained

to establish
Fuzul Katiim Bankasi AS.

fuzul

yeni bir finans

Misdafirlerine tamamen
dijitallestirilmis yeni nesil
konaklama deneyimi
yasatan proptech firmasi
NEW INN kuruldu.

NEW INN, a proptech company
offering guests a fully digitized,
next-generation lodging
experience, was founded.

I Fuzul Tasarruf Finansman,
BDDK lisansini aldi.

M Rubikpara, elektronik para
kurulusu olarak TCMB'den
faaliyet izni aldi.

M Fuzul Savings Finance
obtained its BDDK license.

M Rubikparareceived an
operating license from the TCMB

as an electronic money institution.

yeni bir finans

I NEW INN HOTEL Old Town,
faaliyete basladi.

I Fuzul Yenilenebilir Enerji
sirketi kuruldu.

W NEW INN HOTEL Old Town
began operations.

M Fuzul Yenilebilir Enerji was
established.
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INSAN ODAKLI BUYUMENIN

EKONOMIK VE

TOPLUMSAL KARSILIGI

THE ECONOMIC AND SOCIAL IMPACT OF

PEOPLE-CENTERED GROWTH

Fuzul, 1992’den bu yana insan odakl1 yaklasimini
ekonomik deger, istihdam ve toplumsal fayda
lUreten genis bir ekosisteme doniistiiriiyor

Since 1992, Fuzul has been transforming its people-centered
approach into a broad ecosystem that generates economic

value, employment, and social benefit

uzulin bugln strdirda-
Fgu insan odakll biiyiime

anlayisl, 1992'deki kuru-
lus fikrine dayaniyor. Insanlarm
gelecek hedeflerine biitceleri-
ne uygun planlarla eslik etmek
lzere cikilan bu yolda; giiven,
dayanisma ve emanet bilinci
ilk giinden itibaren temel daya-
naklar oldu. Fuzul aradan gecen
34 yilin ardindan bugiin de degi-
sen ihtiyaclara ayni felsefeyle ¢o-
ziimler gelistiriyor; basarisini ise
ulastig1 6lcek ve insanlarin haya-
tinda miimkan kildig1 imkanlarla
birlikte degerlendiriyor.

Ekonomik Deger

Ureten Bir Ekosistem

Fuzul'in insan odakli yak-
lasimmin  sonuclann  bireysel
sahiplik hedeflerinin 6tesinde
ekonominin farkh alanlaria
yayiliyor. Tasarruflarin ekono-
mik dolasima katilmasi, konut
ve otomotiv basta olmak lizere
baglantii sektorlerde retimi
ve ticareti destekliyor. Her tah-
sisat uzun siredir tasman bir
hedefi gercege doniistiirtirken,
birikimlerle ekonomik faaliyet
arasinda dogrudan bag kuru-
yor. Boylece bireysel bir hedefle

zul’s current philosophy
Fl;f people-centered growth

is rooted in the founding
vision of 1992. On this journey,
undertaken to support people
in achieving their future goals
through plans tailored to their
budgets, trust, solidarity, and a
sense of stewardship have been
the cornerstones from day one.
Today, 34 years later, Fuzul con-
tinues to develop solutions for
evolving needs based on the same
philosophy; it measures its suc-
cess by the scale it has achieved
and the opportunities it has made
possible in people’s lives.

An Ecosystem That

Generates Economic Value

The results of Fuzul's peo-
ple-centered approach extend
beyond individual homeowner-
ship goals to various sectors of
the economy. The injection of
savings into the economic cycle
supports production and trade
in related sectors, particularly
housing and automotive. Each
allocation turns a long-held goal
into reality while establishing a
direct link between savings and
economic activity. Thus, a pro-
cess that begins with an indi-
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baslayan stirec, kaynaklarn tlke icinde
hareket kazanmasini saghyor ve farkh
bolgelerdeki ekonomik canliigi besli-
yor. Tirkiye geneline yayilan hizmet
ag1 da Fuzul'iin daha fazla kisiye ulas-
masiny, istihdami desteklemesini ve ye-
rel ekonomilerle daha giiclii bag kurma-
s saghyor.

Finansmandan gayrimenkule, tek-
nolojiden sigorta ve enerjiye uzanan
Fuzul ekosistemi de zaman icinde bu
anlayisla gelisti. Farklh alanlardaki
yatirimlar, ekosistem icinde olusan

ANAHTAR

bilgi ve deneyimin yeni ihtiyaclar icin
degerlendirilmesini saghyor. Her sir-
ket kendi uzmanligiyla Giretim, istih-
dam ve hizmet kapasitesine katkida
bulunurken ortak bir sorumlulugu
paylasiyor: Gliveni korumak, emege
kiymet vermek ve kaynaklar1i uzun
vadeli bir bakisla degerlendirmek. Bu
ortak yonelim, Fuzul ekosisteminin
birikimini yeni sektorlere tasirken
Tarkiye'nin Uiretim glicline daha ge-
nis bir alanda katki sunma kapasite-
sini de artiriyor.

Tiirkiye geneline yayilan hizmet ag1 da Fuzul'iin daha
fazla kisiye ulagmasini, istihdami desteklemesini ve yerel
ekonomilerle daha giiclii bag kurmasini sagliyor.

Fuzul'’s service network, which spans all of Tuirkiye, enables the
company to reach more people, support employment, and forge
stronger ties with local economies.

vidual goal facilitates the circulation of
resources within the country and fuels
economic vitality in different regions.
Fuzul's service network, which spans
the entire country, enables the company
to reach more people, support employ-
ment, and forge stronger ties with local
economies.

The Fuzul ecosystem—spanning fi-
nance, real estate, technology, insurance,
and energy—has evolved over time based
on this philosophy. Investments across
different sectors ensure that the knowl-

edge and experience gained within the
ecosystem are leveraged to address new
needs. While each company contributes
to production, employment, and service
capacity through its own expertise, they
share a common responsibility: to uphold
trust, value labor, and manage resources
with a long-term perspective. This shared
commitment not only extends the Fuzul
ecosystem’s accumulated expertise to
new sectors but also enhances its capac-
ity to contribute to Tiirkiye’s production
power across a broader range of areas.
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DEGER URETEN YAKLASIM,
ODULLERLE TACLANIYOR

Fuzul, miisteri deneyiminden dijital doniisiime, calisan gelisiminden toplumsal faydaya
uzanan calismalariyla aldig: 6dil ve sertifikalarla kurumsal gelisimini gliclendiriyor

Fuzul is strengthening its corporate development through the awards and
certifications it has received for its work—ranging from customer experience to digital
transformation, and from employee development to social impact

uzul, son dénemde miisteri dene-
Fyimi, kurumsal marka yo6netimi,
toplumsal fayda ve dijital dénii-
sim alanlarinda aldig1 édiiller ile ulus-

zul continues to reinforce its service
F;)hilosophy and corporate transfor-
mation efforts with the awards it has
recently received in the areas of customer

lararasi kalite sertifikalariyla hizmet
anlayisini ve kurumsal déntisim calig-
malarin pekistirmeye devam ediyor.
Fuzul, 6niimiizdeki déonemde de geli-
sim ve donlisiim calismalarini stirdire-
rek yeni basarilar ve 6dilleri ekosiste-

mine kazandirmayi hedefliyor.

Sirket, 11. A.CE. Awards kapsa-
minda tasarruf finansmani sekto-
rimde Diamond Odiili'ne layik g6-
rillerek misteri memnuniyetindeki
basarisin1 tescilledi. Musteri dene-
yimini siirekli gelistirmeyi odagina
alan Fuzul, geri bildirim ve sikayet
yonetimi siireclerini hizmet kalite-
sini artiran stratejik bir alan olarak
degerlendiriyor.

Teknoloji ve Dijital Doniisiimde

Yeni Adimlar

Teknoloji ve dijital dontisiimii faa-
liyetlerinin 6nemli bir parcasi olarak
konumlandiran Fuzul, Marmara Uni-
versitesi Isletme Kuliibii tarafindan
diizenlenen Kristal Marmara Odiille-
ri'nde, tasarruf finansman sektoriin-
de tamami yapay zeka ile olusturulan
ilk reklam filmi “Yeni Bir Finans” ile
“Sektérinde Teknoloji Lideri Sirket
Odili’niin sahibi oldu. Sirket ayrica,
Brandverse Awards 2026 SocialBran-
ds Veri Analitigi Bolimi “Tasarruf Fi-
nansman” kategorisinde Giimiis Odiil

“ employee development, and

experience, corporate brand management,
social benefit, and digital transformation,
as well as with international quality certi-
fications. Fuzul aims to continue its devel-
opment and transformation efforts in the
coming period to bring new successes and
awards to its ecosystem.

The company was honored with
the Diamond Award in the savings
finance sector at the 11th A.C.E.
Awards, validating its success in

customer satisfaction. With a focus
on continuously improving the cus-
tomer experience, Fuzul views feed-
back and complaint management

processes as a strategic area for en-
hancing service quality.

New Steps in Technology and
Digital Transformation
Positioning technology and dig-
ital transformation as a key part of
its operations, Fuzul won the “Tech-
nology Leader in Its Sector Award”
at the Kristal Marmara Awards, or-
ganized by the Marmara University
Business Club, for “New Finance,” the
first commercial in the savings finance
sector created entirely using artificial
intelligence. The company also demon-
strated its success in digital communi-
cation by winning a Silver Award in
the “Savings Finance” category of the
Brandverse Awards 2026 SocialBrands
Data Analytics Division.

Fuzul'iin 6diil ve sertifikasyon
yolculugu, miisteri
memnuniyetinden teknolojiye,
calisan gelisiminden toplumsal
faydaya uzanan ¢ok yonlii
doéntisiimiinii ortaya koyuyor

Fuzul's journey toward awards
and certifications highlights its
multifaceted transformation—
spanning customer
satisf‘action, technology,

social impatt=
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kazanarak dijital iletisim alanindaki ba-
sarisini da ortaya koydu.

Calisan gelisimine yonelik “Sifirdan
Uzmanliga” modeli, 2026 Stevie Awards
for Great Employers'ta iki Gimis Stevie
Odiilii kazand. Ise uyumdan liderlik ge-
lisimine uzanan model, calisan gelisimi
ile is stratejisini bulusturan yaklasimiyla
uluslararasi 6lcekte takdir gordii.

Kurumsal Deger ve

Toplumsal Katki

Kurumsal marka degeri ve toplum-
sal katki alanlarinda da cesitli 6dillere
layik gorilen Fuzul, 9. Brand Summit
Tirkiye'de “Yilin Kurumsal Markasi
Oduli’ntt alirken, Galatasaray Te-
kerlekli Sandalye Basketbol Takimi
Engelsiz Aslanlar'a verdigi destekle
Hacettepe Universitesi tarafindan ve-
rilen Kristal Geyik Odali’niin sahibi
oldu. Sirket ayrica Is Kadinlari Dernegi
tarafindan “Kadin Istihdamina Katk:
Odiilir” ile édiillendirildi.

Fuzul, kalite ve hizmet standartla-
rin1 gliclendirme hedefi dogrultusunda
ISO 9001, ISO 27001, ISO 10002 ve
ISO 18295-2 sertifikalarin1 da almaya
hak kazandi. Bir yillik kapsaml calis-
ma sonucunda tamamlanan sertifikas-
yon siireci kapsaminda organizasyonel
siirecler gozden gecirilirken, kurumsal
dokiimantasyon altyapisi dijital or-
tama tasindi ve siirecler uluslararasi
standartlarla uyumlu hale getirildi.

FUZULEV
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Its “From Zero to Expert” model for
employee development won two Sil-
ver Stevie Awards at the 2026 Stevie
Awards for Great Employers. Spanning
from onboarding to leadership develop-
ment, the model garnered international
recognition for its approach that aligns
employee development with business
strategy.

Corporate Value and

Social Contribution

Fuzul, which has also been honored
with various awards in the areas of cor-
porate brand value and social contribu-
tion, received the “Corporate Brand of
the Year Award” at the 9th Brand Sum-
mit Turkiye and was awarded the Crys-
tal Deer Award by Hacettepe Univer-
sity for its support of the Galatasaray
Wheelchair Basketball Team, Engelsiz
Aslanlar. The company was also hon-
ored with the “Contribution to Women's
Employment Award” by the Business
Women'’s Association.

In line with its goal of strengthening
quality and service standards, Fuzul
has also earned ISO 9001, ISO 27001,
ISO 10002, and ISO 18295-2 certifica-
tions. As part of the certification pro-
cess—which was completed following a
year-long comprehensive effort—organ-
izational processes were reviewed, the
corporate documentation infrastructure
was migrated to a digital platform, and
processes were brought into compliance
with international standards.
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DONUSUMU DOGRU OKUYARAK,
GELECEGI INSA ETMEK...

BUILDING THE FUTURE BY PROPERLY
UNDERSTANDING TRANSFORMATION...

Fuzul Holding CEO'su Erdal Erdem, yeni dénemde yeni sektér ve is kollarinda biiyiime
hedeflerinin stirdiigiinii, bu biiylimeyi siirdiiriilebilir ve saglam bir yapi tizerinde gerceklestirmeye
odaklandiklarini séyliiyor. Erdem, grup sirketlerinin kendi alanlarinda giiclii kir merkezleri olarak
gelisirken; teknoloji, insan kaynagi ve ortak is yapis kiiltiiriiyle birbirini besleyen daha giiclii bir
yap1 ve yliksek bir sinerji olusturmay1 hedeflediklerini belirtiyor.

Erdal Erdem, CEO of Fuzul Holding, states that growth targets in new sectors and business lines remain
in place for the new era, and that the company is focused on achieving this growth on a sustainable
and robust foundation. Erdem notes that while the group’s companies are developing as strong profit
centers in their respective fields, they aim to create a stronger structure and high synergy by mutually
reinforcing one another through technology, human resources, and a shared business culture

aliyet alaninda biiyliyen Fuzul Hol-
ding, yeni dénemde sadece faaliyet

alanlarini degil, etki alanini da genisletmeyi
hedefliyor. insan odaginy, teknolojiyi ve ku-
rumsal déniisimii bltylime yolculugunun
merkezine alan Holding, gelecegi bugiin-
den sekillendiren bir vizyonla hareket edi-
yor. Fuzul Holding CEO'su Erdal Erdem ile
bliylime yaklasimini, grup sirketleri arasin-
daki sinerjiyi, finansal ekosistemi, katilim
bankacilig1 vizyonunu, teknoloji ve insan
kaynagindaki déntisiimii ve 2035 hedefle-
rini konustuk.

Bugiinkii Fuzul'i 10 yil énceki Fu-
zul’den ayiran en temel 6zellik nedir?

34 yili asan yolculugumuzda Fuzul'in
her dénemde kendisini yenileyerek ilerle-
digini sdyleyebilirim. Bugiine kadar biyu-
meye ve yeni alanlarda varlik géstermeye
odaklanirken, bunu dogru bir ivmeyle ve
kalic1 bir yap1 anlayisiyla gerceklestirmeyi
énemsiyoruz. Oniimiizdeki dénemde de
biiyime hedeflerimizi siirdiiriirken, atti-
gimiz adimlarin strdirilebilir olmasina,
olusturdugu degerin kalici olmasina ve Fu-
zul'in bu biytumeyi gicli bir kurumsal ya-
piyla tasiyabilmesine odaklanacagiz.

3 4 yili agsan yolculugunda 11 farkh fa-
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aving grown across 11 different busi-
Hness sectors over a journey spanning

more than 34 years, Fuzul Holding aims
to expand not only its areas of operation but also
its sphere of influence in this new era. Placing a
focus on people, technology, and corporate trans-
formation at the center of its growth journey, the
Holding operates with a vision that shapes the
future today. We spoke with Erdal Erdem, CEO
of Fuzul Holding, about the company’s growth
strategy, synergy among group companies, the
financial ecosystem, its vision for participatory
banking, transformation in technology and hu-
man resources, and its 2035 goals.

What is the most fundamental character-
istic that distinguishes today’s Fuzul from
Fuzul 10 years ago?

I can say that throughout our journey span-
ning more than 34 years, Fuzul has moved
forward by constantly reinventing itself in
every era. While we have focused on growth
and establishing a presence in new areas up
to this point, we prioritize achieving this with
the right momentum and a focus on building a
sustainable structure. In the coming period, as
we continue to pursue our growth targets, we
will focus on ensuring that the steps we take
are sustainable, that the value they create is en-
during, and that Fuzul can support this growth
with a strong corporate structure.
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Stratejiniz yeni sektoérlere girmek
mi, mevcut sirketlerin olusturdugu
ekosistemi biiyiitmek mi?

Farkli sektorlerde yatirnm yapma
istahimuz strtyor. Ulke ekonomisine
katki saglayan, potansiyeline inandi-
gimiz ve fizibilitesini dogru buldugu-
muz her alan bizim icin degerlendiri-
lebilir bir yatirim firsatidir.

En az bunun kadar énemsedigimiz
bir diger baslik, faaliyet gosterdigimiz
alanlarda gliclii ve sirdirilebilir ya-
pilar kurmak. Her sirketimizin kendi
icinde saghkl bir kar merkezi olarak
calismasi ve potansiyelini en dogru se-
kilde ortaya koymasi dnceligimiz.

Bu nedenle biiytimeyi tek bir eksen-
de tanimlamiyoruz: mevcut islerimizi
daha verimli hale getirmek, sirketler
arasi sinerjiyi guclendirmek ve yeni
firsatlar1 dogru zamanda degerlendir-
mek, ayni stratejinin birbirini tamam-
layan parcalari.

Fuzul Holding'de sirketler arasin-
da gercek bir sinerji olusturmak icin
nasil bir deger zinciri kuruyorsunuz?

Fuzul Holding'de sinerjiyi, sirket-
lerimizin kendi alanlarindaki yetkin-
liklerini ortak bir is yapis kiltiirii ve
gicli bir kurumsal altyap: etrafinda
bir araya getirerek olusturuyoruz. Bu
yapmin omurgasini kurumsal mimari
calismalarimiz olusturuyor: verimliligi
ve hizmet kalitesini artiran, maliyetleri
optimize eden; yalin, 6lcilebilir ve str-
diirtilebilir is, slire¢ ve organizasyon
yapilar tasarliyor, is ile teknoloji ara-
sindaki uyumu giiclendiriyoruz.

Is your strategy to enter new sectors
or to expand the ecosystem created by
your existing companies?

Our enthusiasm for investing in dif-
ferent sectors continues. Any area that
contributes to the national economy, in
which we believe in its potential, and
where we deem the feasibility sound is
a viable investment opportunity for us.

Another priority we value just as
much is building strong and sustain-
able structures in the sectors where
we operate. Our priority is for each of
our companies to operate as a healthy
profit center within its own structure
and to realize its potential most effec-
tively.

For this reason, we do not define
growth along a single axis: making
our existing businesses more efficient,
strengthening synergy between compa-
nies, and evaluating new opportunities
at the right time are all complementary
parts of the same strategy.

How do you build a value chain at
Fuzul Holding to create genuine syner-
gy among companies?

At Fuzul Holding, we create syner-
gy by bringing together our companies’
expertise in their respective fields with-
in a shared work culture and a strong
corporate infrastructure. Our corporate
architecture initiatives form the back-
bone of this structure: we design lean,
measurable, and sustainable business,
process, and organizational structures
that enhance efficiency and service
quality while optimizing costs, and we
strengthen the alignment between busi-
ness and technology.

€2 fuzul

"Kalic1 biiyiime; siirdiiriilebilirligi, kiiresel teknolojik doniisiimii ve sosyal degisimleri dogru
okumaktan geciyor. Bugiin aldigimiz kararlarin sirketlerimiz kadar icinde bulundugumuz
ekosistem ve iilkemiz iizerindeki uzun vadeli etkisini gozeterek hareket ediyoruz. insan
kaynagimizi ve teknolojik yetkinliklerimizi bu doniisiimiin temel unsurlan olarak goriiyoruz."

“Sustained growth depends on accurately understanding sustainability, the global technological
transformation, and social changes. We act with a view to the long-term impact of the decisions we make
today—not only on our companies but also on the ecosystem we operate in and our country. We view our
human resources and technological capabilities as the fundamental elements of this transformation”
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ERP gibi sistemlerle yalnizca tek-
nolojik altyapimizi degil, is yapis bici-
mimizi de donistiriiyoruz. Sirketle-
rimizin is modelleri ve insan kaynagi
ihtiyaclan birbirinden farkli. Her sir-
ketin kendi dinamigine uygun insan
modeliyle glcli kalmasimni saglarken,
ortak strecler ve sirdirilebilir bilgi
sistemleri altyapisiyla bu farkhliklan
biitiinlestiriyoruz.

Teknoloji, insan kaynag: ve kurum-
sal kiltlr birlikte gelistikce kurumsal
hafiza pekisiyor; sirketlerimiz arasin-
daki sinerji kalic1 ve olclilebilir hale
geliyor.

Biiyiimenin asil kaynagin yeni sek-
térlerden cok mevcut yetkinliklerin
kesisiminde aramak miimkiin mii?

Kesinlikle. Yeni firsatlara bakarken
yalnizca "hangi sektére girebiliriz?" so-
rusunu degil, "hangi alandaki deneyi-
mimizi daha fazla deger iretmek icin
kullanabiliriz?" sorusunu da soruyoruz.

Yillar icinde olusturdugumuz bilgi
birikimi ve farkli sektorlerdeki deneyi-
mimiz bize 6nemli bir avantaj saghyor.
Bundan sonraki dénemde bu birikim-
leri birbirinden bagimsiz degil, birbirini
tamamlayan bir anlayisla degerlendir-
mek belirleyici olacak.

Topraktan Proje Gayrimenkul
Yatirim Fonu gibi modelleri nasil
degerlendiriyorsunuz?

Bunu tek basina bir finansman y6n-
temi olarak gérmiiyorum; gayrimenkul
sektortintin degisen ihtiyaclarina farkl
bakis acilariyla cevap verebilmenin
6nemli 6rneklerinden biri olarak de-
gerlendiriyorum.

Bizim acimizdan degerli olan, gay-
rimenkuldeki tecriibemizi finansal pi-
yasalarin imkanlariyla bulustururken
daha genis bir deger liretme potansi-
yeli olusturabilmek. Bu tiir yenilikci
modellerin éneminin éniimiizdeki do-
nemde daha da artacagina inaniyorum.

Tasarruf finansmani, gayrimen-
kul, GYO ve katilim bankacilig: tek
bir finansal ekosistemin parcalari-
na doniisebilir mi?

Bu alanlarin her biri hem yatirimci
hem tiiketici acisindan farkli enstrii-
manlar sunuyor. Dolayisiyla birbirin-

ANAHTAR

With systems such as ERP, we are
transforming not only our technologi-
cal infrastructure but also our way of
doing business. Our companies’ business
models and human resource needs vary
from one another. While ensuring that
each company remains strong with
a human resources model suited to its
own dynamics, we integrate these dif-
ferences through shared processes and
a sustainable information systems in-
frastructure.

As technology, human resources, and
corporate culture develop together, or-
ganizational memory is strengthened; the
Synergy among our companies becomes
lasting and measurable.

Is it possible to find the true source
of growth not so much in new sectors
as in the intersection of existing com-
petencies?

Absolutely. When looking at new op-
portunities, we ask not only “which sector
can we enter?” but also “how can we lev-
erage our experience in a particular field
to generate more value?”

The knowledge we've accumulat-
ed over the years and our experience
across various sectors give us a sig-
nificant advantage. Moving forward,
evaluating these assets not as isolated
entities but as complementary elements
will be crucial.

How do you evaluate models like
the Topraktan Proje Real Estate In-
vestment Fund?

I don't view this as a standalone fi-
nancing method; rather, I see it as an im-
portant example of responding to the real
estate sector’s evolving needs from differ-
ent perspectives.

What's valuable from our perspective
is the potential to create broader value by
combining our real estate expertise with
the opportunities offered by financial
markets. I believe the importance of such
innovative models will grow even further
in the coming period.

Can savings-based financing, real
estate, REITs, and participatory bank-
ing become parts of a single financial
ecosystem?

Each of these areas offers different
instruments from both the investor’s and
the consumer’s perspectives. Therefore, it
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den bagimsiz faaliyet alanlar olarak degil, birbirini tamam-
layabilecek yapilar olarak gérmek mimkiin.

Misteri odakli baktigimizda asil 6nemli olanin siner;ji oldu-
gunu diistiniiyoruz. Miisterinin ihtiyacini dogru anlayip farklh
alanlardaki uzmanliklarimizi o ihtiyaca uygun bicimde bir ara-
ya getirebildigimiz 6lctide gercek bir ekosistem olusturabiliriz.
Ekosistem kavraminin karsihig1 bizim icin, farkh yetkinliklerin
bir araya gelerek miisteriye daha fazla deger sunmasi.

Katilim bankaciliginin Fuzul Holding ekosisteminde
iistlenmesini istediginiz asil rol nedir?

Katilim bankaciligini yalnizca yeni bir faaliyet alani olarak gor-
miyoruz; finansal hizmetlerdeki yetkinliklerimizi daha ileri bir
noktaya tasiyabilecek 6nemli bir yapi olarak degerlendiriyoruz.

14

is possible to view them not as independent fields of activity, but
as structures that can complement one another.

From a customer-centric perspective, we believe that synergy
is what truly matters. To the extent that we can accurately un-
derstand the customer’s needs and combine our expertise across
different fields in a way that meets those needs, we can create a
genuine ecosystem. For us, the concept of an ecosystem means
bringing together different areas of expertise to deliver greater
value to the customer.

What is the primary role you envision for participation
banking within the Fuzul Holding ecosystem?

We do not view participation banking merely as a new area
of activity; we regard it as a crucial framework that can take our
financial services capabilities to the next level.
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Bizim icin 6nemli olan, finansal
hizmetleri misterinin gercek ihtiyac-
lantyla bulusturmak ve bunu giiven,
seffaflik ve stirdiiriilebilirlik temelinde
yapabilmek. Bankacilik tarafinin da bu
anlayisi gliclendiren bir rol {istlenmesi-
ni istiyoruz.

Katilim finans sektériiniin bugiin
heniiz karsilanmamis en 6nemli ih-
tiyaci sizce nedir?

Sektoriin 6nlindeki en 6nemli fir-
satlardan biri, katilim finansinin daha
genis Kkitleler tarafindan anlasilmasi
ve glnlik finansal hayatin dogal bir
parcasi haline gelmesi. Bunun yolu
miisteri odakliik ve Uirtin cesitliligin-
den geciyor; giiven, erisilebilirlik ve
miusteri deneyimi burada belirleyici.
Fuzul olarak finansal ¢éziimler konu-
sunda edindigimiz deneyimi, bu alanin
gelisimine katki saglayacak sekilde de-
gerlendirmek istiyoruz.

Fuzul'in yatinnm kararlarinda
hangi kriterler belirleyici?

Bir yatiim firsatin1 degerlendirir-
ken tc temel unsuru birlikte gbzetiyo-
ruz: uzun vadeli bakis acimiz ve stra-
tejik hedeflerimizle uyumu, kurumsal
degerlerimiz ve yonetim anlayisimizla
Ortlismesi ve sahip oldugumuz yetkin-
likleri ne 6lclide ileri tasiyabilecegi.

Bu cerceve dogal olarak her firsa-
tin bize uygun olmayabilecegini de
gosteriyor. Buytirken kimligimizi, kiil-
tirtimiizi ve yonetim anlayisimizi ko-
rumak bizim i¢in vazgecilmez; dogru
zamanda ve dogru olcekte hareket et-
mek de saglikli biiytimenin bir parcasi.

Biitce ve finansal disiplini biyii-
me siirecinde nasil konumlandiri-
yorsunuz?

Biiytimenin kalici olabilmesi icin fi-
nansal disiplin her zaman 6ncelikli ol-
mali. Sermayeyi dogru yere yonlendir-
mek kadar, dogru zamanda ve dogru
Olcekte hareket etmek de 6nemli.

Yatirim kararlarinda finansal stir-
diirtilebilirligin  yaninda uzun vadeli
deger olusturma potansiyelini ve kuru-
mumuza katacag yetkinligi de gozeti-
yoruz. Saglikli biiylime, bu unsurlarin
birlikte diistintilmesiyle mimkin.

Teknoloji, yapay zeka ve veri ana-

What matters most to us is aligning
financial services with the customer’s real
needs and doing so on the foundation of
trust, transparency, and sustainability.
We want the banking side to play a role
that reinforces this approach.

In your opinion, what is the most
Iimportant unmet need in the Islamic
finance sector today?

One of the most significant opportuni-
ties facing the sector is for Islamic finance
to be understood by a broader audience
and to become a natural part of daily fi-
nancial life. The path to this lies in cus-
tomer focus and product diversity; trust,
accessibility, and customer experience
are key factors here. As Fuzul, we aim
to leverage the experience we've gained
in financial solutions to contribute to the
development of this field.

What criteria guide Fuzul’s invest-
ment decisions?

When evaluating an investment op-
portunity, we consider three key factors
together: alignment with our long-term
perspective and strategic goals; consisten-
cy with our corporate values and man-
agement philosophy; and the extent to
which it can advance our existing capa-
bilities.

This framework naturally implies that
not every opportunity may be right for
us. Preserving our identity, culture, and
management philosophy as we grow is
non-negotiable for us; acting at the right
time and on the right scale is also part of
healthy growth.

How do you prioritize budget and
financial discipline during the growth
process?

For growth to be sustainable, financial
discipline must always be a priority. Act-
ing at the right time and on the right scale
is just as important as directing capital to
the right places.

In investment decisions, we consider
not only financial sustainability but also
the potential for long-term value creation
and the capabilities it will bring to our or-
ganization. Healthy growth is only pos-
sible when these elements are considered
together.

What role will technology, artifi-
cial intelligence, and data analytics
play in Fuzul’s future?

ANAHTAR
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litigi Fuzul'iin geleceginde nasil bir
rol oynayacak?

Teknoloji artik yalnizca is siirecle-
rini hizlandiran bir ara¢ degil; kurum-
larin distinme, karar alma ve deger
lUretme bicimini yeniden sekillendiren
stratejik bir glic.

Yapay zeka, veri analitigi ve dijital
finans, éniimiizdeki dénemde sirket-
lerin rekabet gilicinii belirleyen temel
unsurlardan biri olacak. Burada tek-
nolojiye sahip olmak kadar, onu dogru
bir anlayisla kullanabilmek de énemli:
teknolojinin Urettigi veriyi dogru kara-
ra, dogru karari dogru aksiyona doéntis-
tiirebilmek gerekiyor.

Fuzul acisindan teknoloji; operasyo-
nel verimlilikten miisteri deneyimine,
karar alma mekanizmalarindan yeni is
modellerine uzanan genis bir déniisiim
alani sunuyor. Bu doniistimi, gelecegin
Fuzulinii bugiinden insa etmek icin
onemli bir firsat olarak goriiyoruz.

Gelecegin Fuzul'iinde nasil bir in-
san kaynagi ve liderlik kiiltiirii olusg-
turmak istiyorsunuz?

Farkli sektorlerde faaliyet goster-
memiz, birbirinden farkl yetkinliklere
ve insan modellerine ihtiya¢c duyma-
miz1 gerektiriyor. Bu nedenle gelecegin
insan kaynaginu tek bir profil Gizerin-
den tanimlamak dogru olmaz.

Bizim icin 6énemli olan, her is alani-
nin ihtiyacina uygun yetkinlikleri dog-
ru insanlarla bulusturabilmek ve bunu
ortak bir is yapis kiltiirdi icinde gercek-
lestirebilmek.

Teknolojik doniisim burada da
belirleyici. Yapay zekd ve yeni tek-
nolojiler bazi isleri déntstiirecek, bazi
yetkinlikleri daha degerli hale getire-
cek. Bu yiizden gelecege hazirlanirken
yalnizca teknolojiye degil, insan kay-
naginin gelisimine de yatirim yapmak
gerekiyor. Gelecegin Fuzul'iinde 6gre-
nen, gelisen, degisime uyum saglayan
ve yaptigl isin bitiine olan etkisini
gorebilen bir insan yapisinin belirleyici
olacagina inaniyorum.

2030 ve 2035 icin nasil bir Fuzul
ongériiyorsunuz?

Oniimiizdeki dénemin temel hedefi,
biyltmeyi strdirilebilir bir yapiyla
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Technology is no longer merely a tool
that accelerates business processes; it is
a strategic force that reshapes the way
organizations think, make decisions, and
generate value.

Artificial intelligence, data analytics,
and digital finance will be among the key
factors determining companies’ competi-
tive strength in the coming period. Here,
it’s just as important to understand how
to use technology correctly as it is to sim-
ply possess it: we need to be able to trans-
form the data generated by technology
into the right decision, and the right deci-
sion into the right action.

For Fuzul, technology offers a broad
scope for transformation—spanning from
operational efficiency to customer expe-
rience, and from decision-making mech-
anisms to new business models. We view
this transformation as a significant op-
portunity to build the Fuzul of the future,
starting today:.

What kind of workforce and lead-
ership culture do you want to build for
the Fuzul of the future?

Our operations across different sec-
tors require us to have a variety of com-
petencies and employee profiles. There-
fore, it would be incorrect to define the
workforce of the future based on a sin-
gle profile.

What matters to us is matching the
right people with the competencies re-
quired by each business area and achiev-
ing this within a shared work culture.

Technological transformation is a key
factor here as well. Artificial intelligence
and new technologies will transform cer-
tain jobs and make certain competencies
more valuable. That is why, as we pre-
pare for the future, we must invest not
only in technology but also in the devel-
opment of our workforce. I believe that in
the Fuzul of the future, a workforce that
learns, grows, adapts to change, and can
see the broader impact of their work will
be key.

What kind of Fuzul do you envision
for 2030 and 2035?

The primary goal for the coming peri-
od is to drive growth alongside a sustaina-
ble structure. Maintaining and enhancing
a people-centered approach, effectively
managing technological transformation,
increasing efficiency, and ensuring our
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birlikte ilerletmek. insan odagini korumak
ve gelistirmek, teknolojik doniisiimii dogru
y6netmek, verimliligi artirmak ve sirketle-
rimizin kendi alanlarinda giicli, stirdirile-
bilir yapilar haline gelmesini saglamak bu
doénemin 6nemli basliklari arasinda.

2035 yilinda Fuzul denildiginde; yalnz-
ca buyuklagiuyle degil, strdirilebilirligi,
urettigi deger ve glivenilirligiyle éne cikan
bir kurum olarak anilmak isterim. Tirki-
ye'de deger lreten, istihdam saglayan ve
ekonomiye katki sunan bir kurum olmanin
yaninda, zaman icinde uluslararas: reka-
bette de s6z sahibi olan bir Fuzul gérmek
istiyoruz.

Benim icin asil basari; Fuzul'tin bayirken
kendi degerlerini korumasi ve bulundugu
her alanda kalic1 deger olusturmasidir.

"Benim icin asil basari; Fuzul'iin kendi
degerlerinden giic alarak yeni sektér ve

is kollarinda yenilikci tiriin ve ¢6ztimler
gelistirmesi, insan1 merkeze alan yaklasimini

korumasi ve faaliyet gosterdigi her alanda kalici
deger olusturmasidir."”

“For me, true success lies in Fuzul drawing
strength from its own values to develop
innovative products and solutions in new sectors
and business lines, maintaining its people-centered
approach, and creating lasting value in every area
where it operates”

companies become strong, sustainable entities
in their respective fields are among the key
priorities of this period.

By 2035, when people think of Fuzul, I
want it to be remembered not only for its size
but also as an institution that stands out for its
sustainability, the value it creates, and its relia-
bility. In addition to being an organization that
creates value, provides employment, and con-
tributes to the economy in Turkiye, we want
to see a Fuzul that, over time, becomes a key
player in international competition.

For me, true success lies in Fuzul preserving
its core values as it grows and creating lasting
value in every field it operates in.

EYLUL SEPTEMBER 2026
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FUZUL'DEN MiL;.i TAKIMLARA
VE ENGELSIZ BASARI
HIKAYELERINE GUCLU DESTEK

STRONG SUPPORT FROM FUZUL FOR NATIONAL TEAMS
AND STORIES OF SUCCESS FOR PEOPLE WITH DISABILITIES

Fuzul, Milli Takimlardan Engelsiz Aslanlar’a uzanan spor destekleriyle dayanisma,
firsat esitligi ve birlikte basarma kiiltiiriine katki sunuyor

Through its support for sports—ranging from national teams to the “Engelsiz Aslanlar’’—Fuzul
contributes to a culture of solidarity, equal opportunity, and shared success

su Fuzul, yalnizca finansal ¢céziimler sunan bir marka

olmanin 6tesinde; toplumsal dayanismayi, ortak basari
kiiltirini ve milli degerleri sahiplenen yaklasimiyla dikkat
cekiyor. Sporun birlestirici etkisine yaptig1 yatirimlarla éne
cikan marka, Milli Takimlar ve Galatasaray Tekerlekli San-
dalye Basketbol Takimi Engelsiz Aslanlar’a verdigi destek-
lerle milyonlarin heyecanina ortak oluyor.

Fuzul, spora verdigi destegi geleneksel sponsorluk an-
layisinin 6tesinde bir yaklasimla ele aliyor. Marka, sporu
toplumun ortak hedefler etrafinda bir araya gelmesini
saglayan, umut ve dayanisma duygusunu giclendiren
6nemli bir deger olarak gortiyor. Bu anlayis dogrultusun-
da yurtitttigli is birlikleriyle sporun farkl kesimleri bulus-
turan glictine katki sunmayi stirdiiriiyor.

Tasarruf finansman sektoriiniin 34 yillik kékli kurulu-

zul, a well-established institution with 34 years of ex-
F;erience in the savings and finance sector, stands out not
only as a brand offering financial solutions but also for
its approach that embraces social solidarity, a culture of shared
success, and national values. Standing out for its investments in
the unifying power of sports, the brand shares in the excitement
of millions through its support for the National Teams and Ga-
latasaray’s Wheelchair Basketball Team, the Engelsiz Aslanlar.
Fuzul approaches its support for sports with a perspective
that goes beyond traditional sponsorship. The brand views
sports as a vital value that brings society together around
common goals and strengthens feelings of hope and solidar-
ity. In line with this philosophy, it continues to contribute to
the unifying power of sports through partnerships that bring
together different segments of the sports community.

miicadelesini destekleyerek basariy: toplumda
olusturdugu ortak duyguyla degerlendiriyor

‘ Fuzul, farkli branslardaki sporcularin
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Ay-Yildizli Formaya Destek

Tirkiye Futbol Federasyonu ile ger-
ceklestirilen is birligi kapsaminda Fuzul,
2025-2026 sezonunda Tirkiye Erkek A
Milli Futbol Takimi ve Tirkiye Kadin A
Milli Futbol Takimi’'nin ana sponsorlari ara-
sinda yer aldi. Ay-yildizh formanin sahaya
ciktigr her anin milyonlar1 ayni heyecan et-
rafinda bulusturduguna inanan marka, bu
birlik duygusuna katki sunmay1 énernli bir
sorumluluk olarak degerlendiriyor.

Fuzul'in spor vizyonu yalmizca fut-
bol ile simirli kalmiyor. Toplumun farkl
kesimlerini kapsayan branslara da des-
tek veren marka, Galatasaray Tekerlekli
Sandalye Basketbol Takimi Engelsiz As-
lanlar'in isim ve forma gégis sponsorlu-
gu kapsaminda sporun engel tanimayan
gliicine Kkatki saglhyor. Tirkiye'nin ve
Avrupa’nin basarili engelli spor kuliipleri
arasinda yer alan takimin ortaya koydu-
gu azim, miicadele ve basar1 hikayeleri,
markanin benimsedigi degerlerle giicli
bir uyum sergiliyor.

Basaridan Ote, Kalic1 Bir Deger

Fuzul, spora yoénelik desteklerini yal-
nizca sportif basarilarin desteklenmesi
olarak degil; firsat esitligini gériiniir kilan,
toplumsal farkindalik olusturan ve geng
nesillere ilham veren uzun vadeli bir yak-
lasimin parcasi olarak degerlendiriyor.
Milli Takimlarin sahadaki miicadelesin-
den engelsiz sporun basari1 hikayelerine
uzanan bu yolculukta marka, dayanisma-
nin ve birlikte basarma kilttiriiniin yanin-
da yer almayi stirdiiriiyor.

Supporting the Crescent and
Star Jersey
As part of its partnership with the

Turkish  Football Federation, Fuzul
served as one of the main sponsors of
the Turkish Men’s National Soccer Team
and the Turkish Women'’s National Soc-
cer Team during the 2025-2026 season.
Believing that every moment the star-
and-crescent jersey takes the field unites
millions around the same excitement,
the brand considers contributing to this
sense of unity a significant responsibility.

Fuzul's vision for sports extends be-
yond soccer. The brand also supports
sports that encompass diverse segments
of society, contributing to the power of
sports that know no barriers through its
role as the naming and jersey sponsor

‘T

of community it fosters

of Galatasaray’s Wheelchair Basketball
Team, the Engelsiz Aslanlar. The stories of
determination, perseverance, and success
demonstrated by the team—which ranks
among the most successful para-sports
clubs in Ttirkiye and Europe—align strong-
ly with the values embraced by the brand.

Beyond Success: A Lasting Value

Fuzul views its support for sports not
merely as a means of promoting athletic
achievements, but as part of a long-term
approach that highlights equal opportuni-
ty, fosters social awareness, and inspires
younger generations. On this journey—span-
ning from the national teams’ battles on the
field to the success stories of para-sports—the
brand continues to stand alongside a culture
of solidarity and collective achievement.

By supporting the efforts of athletes across various
sports, Fuzul views success through the shared sense



FUZUL EKOSISTEMINE YON VEREN
ORTAK DEGERLER 4

Giiven, seffaflik, adalet ve dayanisma iizerine kurulan Fuzul kiiltiiri; u
yenilikcilik, gelisim, takim calismasi ve siirdiiriilebilirlik anlayisiyla f =
glicleniyor. Bu ortak degerler, Fuzul ekosisteminin tiim paydaslari icin U‘
uzun vadeli ve giiclii bir calisma kiiltiiriiniin temelini olusturuyor.
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SHARED VALUES SHAPING THE
\ FUZUL ECOSYSTEM

Built on trust, transparency, fairness, and solidarity, the Fuzul culture
l is strengthened by a commitment to innovation, growth, teamwork, and
ZU sustainability. These shared values form the foundation of a strong, long-term

rfinans work culture for all stakeholders in the Fuzul ecosystem.
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FUZUL, is BIRLIKLERIYLE DEGER
EKOSISTEMINI BUYUTUYOR

FUZUL EXPANDS ITS VALUE ECOSYSTEM THROUGH PARTNERSHIPS

Tasarruf finansman sektériiniin 6ncii markasi Fuzul, biri mobilite alaninda Togg ile hayata
gecirilen is birligi, digeri ise Havayolu Kabin Memurlar1 Dernegi (TASSA) ile gerceklestirilen
sponsorluk anlasmasi kapsaminda farkli sektorlerde deger iiretmeye devam ediyor

Fuzul, a leading brand in the savings finance sector, continues to create value across various
industries—one through a partnership with Togg in the mobility sector and another through a
sponsorship agreement with the Turkish Airline Cabin Crew Association (TASSA)

Fuzul, farkl alanlarda gelistirdigi is birlikleri ve spon-

sorluk calismalariyla deger odakl yaklasimin stirdiiri-
yor. Sirket, Tirkiye'nin teknoloji ve mobilite markasi1 Togg
ile gerceklestirdigi is birligiyle kullanicilarina avantajli arac
sahipligi imkanlar1 sunarken, Havayolu Kabin Memurlari
Dernegi (TASSA) ile imzaladig1 sponsorluk protokoli kap-
saminda da kabin ekiplerinin mesleki gelisimine ve sektorel
dayanismaya katki saglayan calismalar: destekliyor.

Tasarruf finansman sektortinin lider markalarindan

22

ector, continues its value-driven approach through part-

nerships and sponsorship initiatives developed in various
fields. Through its partnership with Togg, Ttirkiye’s technology
and mobility brand, the company offers users advantageous
vehicle ownership opportunities, while under the sponsorship
agreement signed with the Turkish Airline Cabin Crew Associa-
tion (TASSA), it supports initiatives that contribute to the profes-
sional development of cabin crews and foster industry solidarity.

Fuzul, one of the leading brands in the savings finance
S
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Togg Is Birligiyle Yerli

Mobiliteye Katk

Fuzul ile Tirkiye'nin teknoloji
ve mobilite markasi Togg arasinda
hayata gecirilen is birligi, kullanici-
larin yerli ve milli otomobile daha
erisilebilir kosullarda sahip olmasini
hedefliyor. Tasarruf finansman mo-
deli sayesinde kullanicilar, Togg akilli
cihazlarina biitcelerine uygun édeme
secenekleriyle ulasabiliyor.

Arac edinim slirecinin 6tesine
gecen is birligi kapsaminda, sigorta,
sarj altyapisi ve periyodik bakim gibi
alanlarda sunulan avantajlarla kulla-
nicllarin ara¢ sahipligi deneyiminin
desteklenmesi amagclaniyor.

TASSA ile Kabin Ekiplerine

Yonelik Sponsorluk Destegi

Fuzul, Havayolu Kabin Memur-
lar1 Dernegi (TASSA) ile imzaladig1
sponsorluk protokolii kapsaminda,
sivil havacilik sektérinin 6nemli
meslek kuruluslarindan biriyle is
birligi gerceklestirdi. Protokol cer-
cevesinde TASSA tyeleri, Fuzul'iin
coziimlerinden 6zel avantajlarla ya-
rarlanabilecek.

Uyelere, calisma kosullarina uy-
gun 6deme planlar1 ve kurumsal ay-
ricaliklar sunularak ev ve arac sahip-
ligi slireclerinde destek saglanmasi
hedeflenirken, sponsorluk destegiyle
TASSA’nin kabin ekiplerinin mesleki

Fuzul Giivences;i j
Togg Sahibi Olun!

gelisimine ve sektorel dayanismaya
katki sunan calismalarina da destek
verilecek.

Deger Odakh is Birlikleri

Fuzul, gerceklestirdigi is birlikleriy-
le yalnizca finansal c¢éziimler sunan
bir kurum olmanin o6tesinde, farkl
sektorlerin ihtiyaclarina dokunan ve
toplumsal faydayr odagmna alan bir
yaklasim benimsiyor. Mobiliteden si-
vil havaciliga uzanan bu calismalar,
sirketin stirdariilebilir bliylime ve
deger Uiretme vizyonunun onemli bir
parcasini olusturuyor.

Fuzul, 6numizdeki doénemde de
farkli sektorlerde faaliyet gosteren
kurumlarla gelistirecegi yeni is birlikle-
riyle fayda ekosistemini genisletmeye
ve daha fazla insanin hayatina deger
katmaya devam etmeyi hedefliyor.

Fuzul, her iki calisma ile kullanicilarina ve
paydaslarina yeni faydalar sunmayi hedefliyor

Through both initiatives, Fuzul aims to offer new
benefits to its users and stakeholders

EYLUL SEPTEMBER 2026
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Contributing to Domestic Mobility

Through the Togg Partnership

The partnership established between
Fuzul and Togg, Turkiye's technology
and mobility brand, aims to make the
domestic and national automobile more
accessible to users. Thanks to the sav-
ings-based financing model, users can
acquire Togg smart vehicles through
payment options tailored to their budg-
ets.

Going beyond the vehicle acquisition
process, this partnership aims to sup-
port users’ car ownership experience
through benefits offered in areas such
as insurance, charging infrastructure,
and periodic maintenance.

Sponsorship Support for Cabin

Crews with TASSA

Fuzul has partnered with the Airline
Cabin Crew Association (TASSA) under
a sponsorship agreement, establishing a
collaboration with one of the civil avia-
tion sector’s key professional organiza-
tions. Under the terms of the agreement,
TASSA members will be able to benefit
from special advantages offered by Fu-
zul’s solutions.

While the goal is to support mem-
bers in their home and car ownership
journeys by offering payment plans tai-
lored to their work conditions and cor-
porate perks, the sponsorship support
will also contribute to TASSA's efforts
to promote the professional develop-
ment of cabin crews and foster industry
solidarity.

Value-Driven Partnerships

Through its partnerships, Fuzul goes
beyond being merely an institution that
offers financial solutions, adopting an
approach that addresses the needs of
different sectors and focuses on social
benefit. These initiatives, ranging from
mobility to civil aviation, form a crucial
part of the company’s vision for sus-
tainable growth and value creation.

Fuzul aims to continue expanding its
ecosystem of benefits and adding value
to the lives of more people through new
partnerships it will develop with organ-
izations operating in various sectors in
the coming period.
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UZANAN BIR EKOSISTEM

Fuzul, kurumsal imkanlarini
kapsayicilik, egitim,
dayanigsma ve gevre
alanlarindaki toplumsal
ihtiyaclarla bulusturuyor

Fuzul aligns its corporate
resources with social needs
in the areas of inclusion,
education, solidarity, and the
environment

Furkan Akbal

24

uzul'iin toplumsal fayda anlayisi,
Finsanlarm ev, arag ve is yeri sa-

hibi olma hedeflerine tasarrufa
dayali finansmanla ulasmasini kolay-
lastiran ana faaliyetinden besleniyor.
Bireylerin gelecek planlarina eslik
eden bu yaklasim, sosyal sorumluluk
calismalarinda ise farkl ihtiyaclara yo6-
neliyor. Her alanda toplumsal faydayi
saglamak icin kullanilacak yontemi ise
ihtiyacin niteligi belirliyor.

Dursun Ozbek

zul’s understanding of social
F;eneﬁt is rooted in its core mis-
sion of facilitating people’s goals
of owning a home, a vehicle, or a busi-
ness through savings-based financing.
While this approach supports indi-
viduals’ plans, its social responsibility
initiatives address diverse needs. The
method used to deliver social benefit in
each area is determined by the nature
of the need.

Mehmet Cibara
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Engelsiz Aslanlar is birliginden afet bolgelerindeki kadinlarin emegini destekleyen adimlara
uzanan calismalar, sagladiklar ilk katkinin cevresinde yeni fayda alanlar aciyor

From the “Engelsiz Aslanlar” partnership to initiatives supporting the labor of women in disaster-stricken
areas, these efforts open up new avenues of social good beyond their initial contributions

Kapsayiciligir Spordan Cevreye Tasimak

Galatasaray Tekerlekli Sandalye Basket-
bol Takimi Engelsiz Aslanlar ile yuritilen
is birligi, Fuzul'iin kapsayicilik odagini spor
lizerinden goriinir kiliyor. Takimin sportif
yolculuguna verilen destek, engellilik ve
erisilebilirlik konularimi1 yil boyunca gin-
demde tutuyor. Her ayin 3’tinde stirdiiriilen
farkindalik odakli iletisim calismalari, 3 Ara-
Iik Diinya Engelliler Glinii'nde yogunlasan
bilinclendirme calismalarini yilin tamamina
tasiyor. Takimin sezon boyunca attigl her
say1 i¢in yapilan fidan bagislar1 da sahadaki
basariyi cevresel faydayla bulusturuyor.

Dayanismayi Yerel Emege

Doniisgtiirmek

Egitim ve dayanisma alaninda Adiya-
man’daki 6grencilere ulastirilan kirtasiye
malzemeleri temel egitim araclarina erisimi
desteklerken, deprem bolgesine saglanan
ayni ve nakdi yardimlar acil gereksinim-
lerin karsilanmasina katki sundu. Boélgede
lUretim yapan kadinlardan temin edilen Ka-
dinlar Giini hediyeleri ise kurumsal satin
alma glictini yerel emege yoneltti. Calisan-
lar icin yapilan bu alim, afet bolgesindeki
kadinlarin tretimine ve gelir imkanlarina
katki sagladi.

Cevresel Faydaya Cift Yonlii Katk:

Cevre alaninda ayni adim birden fazla ih-
tiyaca karsilik verebiliyor. Cevre Kuruluslari
Dayanisma Dernegi (CEKUD) is birligiyle Ca-
nakkale ve Sanlurfa’da bagislanan 2 bin 25
fidan, cevresel iyilesme ile kirsal kalkinmay:
ayni girisimde bulusturdu. Canakkale’deki
fidanlar ormanlastirmaya katki saglarken,
Sanlurfa’da toprakla bulusturulan gelir ge-
tirici meyve fidanlan ciftcilerin tretimini
destekledi. Fuzul, Antalya’daki yanginlarin
ardindan kurdugu Fuzul Holding Ormani’yla
da zarar goren alanlarin yeniden yesertilme-
sine katki sundu.
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Necla Gungor Kiragasi, ibrahim Haciosmanoglu, Eytip Akbal, Vincenzo Montella

Extending Inclusivity from

Sports to the Environment

The partnership with the Gal-
atasaray Wheelchair Basketball Team,
“Engelsiz Aslanlar” (The Lion without
Barriers), brings Fuzul's focus on inclu-
sivity to the forefront through sports.
The support provided for the team'’s
athletic journey keeps the issues of dis-
ability and accessibility on the agenda
throughout the year. Awareness-fo-
cused communication efforts, carried
out on the 3rd of every month, extend
the awareness campaigns—which in-
tensify on December 3, International
Day of Persons with Disabilities—
throughout the entire year. Tree sap-
ling donations made for every point
the team scores during the season also
combine on-court success with envi-
ronmental benefits.

Turning Solidarity into Local Labor

Stationery supplies delivered to
students in Adiyaman in the areas of
education and solidarity support ac-
cess to basic educational tools, while
in-kind and cash aid provided to the
earthquake-affected region helped

meet urgent needs. Meanwhile, Wom-
en’s Day gifts sourced from women
producers in the region redirected the
company’s purchasing power toward
local labor. These purchases for em-
ployees supported the production and
income opportunities of women in the
disaster-stricken area.

A Two-Pronged Contribution to

Environmental Benefits

In the environmental sphere, a
single initiative can address multiple
needs. Through a partnership with
the Environmental Organizations
Solidarity Association (CEKUD), the
2,025 saplings donated in Canak-
kale and Sanhurfa brought together
environmental restoration and rural
development in a single initiative.
While the saplings in Canakkale
contributed to reforestation, the in-
come-generating fruit saplings plant-
ed in Sanhurfa supported farmers’
production. Fuzul also contributed to
the reforestation of damaged areas
through the Fuzul Holding Forest,
which it established following the
fires in Antalya.
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SiViL TOPLUMLA KURULAN BAGLAR
iS DUNYASININ BAKIS ACISINI GENISLETiYOR

PARTNERSHIPS WITH CIVIL SOCIETY BROADEN
THE BUSINESS COMMUNITY'’S PERSPECTIVE

Is diinyasu ile sivil toplum arasindaki giiclii is birlikleri, toplumsal ihtiyaclarin daha
iyi anlasilmasini ve ortak fayda iireten ¢6ziimlerin gelistirilmesini destekliyor

Strong partnerships between the business community and civil society foster a better understanding
of social needs and support the development of solutions that generate mutual benefit

farkli kesimlerin bilgi, deneyim ve imkanlarini bu-

lusturmasina bagl. Sivil toplum kuruluslari, sahadan
edindikleri birikimle ihtiyaclar goriiniir kiliyor; bireyleri ve
kurumlar1 ortak amaclar cevresinde bir araya getiriyor. Bu
sayede ortak meseleler farkli bakis acilariyla ele alinabiliyor,
¢O6ziim arayislar toplumun gercek giindemiyle bulusuyor.
Sivil toplumun bu katkisi, toplumun ¢éziim gelistirme kapa-
sitesini glclendirirken sirketlerin de faaliyet gosterdikleri
cevreyle daha yakin bir iliski kurmasina da zemin hazirliyor.

Fuzul Tasarruf Finansman AS Yonetim Kurulu Bagkani

Eytiip Akbal, sivil toplum calismalarina katilimin is diinya-
sinin bakis acisini gelistirdigini belirterek sunlar soyledi:
“Sivil toplumun icinde yer aldiginizda, farkli kesimlerin
gundelik hayatta karsilastig1 ihtiyaclari daha yakindan go-
riyorsunuz. Bu temas, sahip ol-
dugunuz deneyim ve imkan-
larin nerede en iyi karsilig:
bulabilecegini gosteriyor.

Toplumsal meseleler karsisinda kalici sonu¢ alinmasi,

chieving lasting results in the face of social issues
Adepends on bringing together the knowledge, experi-

ence, and resources of different sectors. Civil society
organizations make needs visible through the insights they
gain from the field; they bring individuals and institutions
together around common goals. This allows shared issues to
be addressed from different perspectives, and the search for
solutions aligns with the community’s real priorities. While
this contribution from civil society strengthens the communi-
ty’s capacity to develop solutions, it also lays the groundwork
for companies to establish closer ties with the communities in
which they operate. pE—t
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Sirketlerin toplumu dinlemesi, kararlarini genis bir bakis
acisiyla almalaria ve sorumluluk alanlarini dogru belirle-
melerine yardimc oluyor.”

Karsilikli Ogrenme, Ortak Fayda

Bu iliski, sivil toplum kuruluslari acisindan da 6énemli
imkanlar sunuyor. is diinyasinin bilgi birikimi, uygulama
deneyimi ve kaynaklari, sahada gelistirilen calismalarin
stireklilik kazanmasina ve daha genis kesimlere ulasmasi-
na katkida bulunuyor. Ortak platformlar, taraflarin birbi-
rini dinlemesine, éncelikleri birlikte degerlendirmesine ve
uzun vadeli is birlikleri gelistirmesine alan agiyor. Bu tiir is
birlikleri, goniillii katkilarin anlik desteklerin 6tesine gec-
mesine; bilgi paylasimina ve ortak sorumluluga dayanan
kalic1 bir iligski kurulmasina yardimci oluyor.

Deneyimi Toplumsal Faydaya Dontiistiirmek

is diinyas: ile sivil toplum arasindaki bagin karsilikli
O0grenmeyle gliclendigini belirten Akbal, soézlerini séyle
stirdiirdii: “Is insanlar1 olarak topluma kars1 da énemli bir
sorumluluk tasiyoruz. Bilgi ve tecriibemizi ortak meseleler
icin kullanabilmeli, sivil toplumun sahadan getirdigi biri-
kimi dikkatle dinlemeliyiz. Birlikte diisinmek, sorunlara
daha isabetli karsiliklar vermemizi ve sivil toplum calis-
malarinin etkisini uzun vadeye tasimamizi saghyor.”

ANAHTAR

Eytp Akbal, Chairman of the Board of Directors at Fuzul
Savings and Finance Inc., noted that participation in civil soci-
ety initiatives broadens the business community’s perspective,
stating: “When you are part of civil society, you gain a closer
look at the needs different segments of society face in their dai-
ly lives. This engagement reveals where your experience and
resources can be put to the best use. When companies listen to
society, it helps them make decisions with a broader perspec-
tive and accurately define their areas of responsibility.”

Mutual Learning, Shared Benefit

This relationship also offers significant opportunities for civ-
il society organizations. The business world’s knowledge base,
practical experience, and resources contribute to ensuring the
sustainability of initiatives developed on the ground and ex-
panding their reach to broader segments of society. Shared plat-
forms create space for the parties to listen to one another, jointly
assess priorities, and develop long-term partnerships. Such col-
laborations help voluntary contributions go beyond momentary
support and foster the establishment of a lasting relationship
based on knowledge sharing and shared responsibility.

Turning Experience into Social Good

Noting that the bond between the business world and civil soci-
ety is strengthened through mutual learning, Akbal continued: “As
businesspeople, we also bear a significant responsibility toward
society. We must be able to use our knowledge and experience to
address common issues and listen carefully to the insights civil so-
ciety brings from the field. Thinking together enables us to provide
more accurate responses to problems and ensure that the impact
of civil society efforts extends into the long term.”
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DIJITALLESEN DUNYADA
FUARLARIN VAZGECILMEZI:
YUZ YUZE TEMAS

AN INDISPENSABLE PART OF TRADE SHOWS IN
A DIGITALIZING WORLD: FACE-TO-FACE INTERACTION

Dijital iletisim kanallari genislese de fuarlar, sirketlere pazari yerinde gézlemleme
ve is birliklerini dogrudan temasla gelistirme firsati sunuyor

Even as digital communication channels expand, trade shows offer companies the opportunity to
observe the market firsthand and develop partnerships through direct interaction

fuarlar, sirketlere pazarin énceliklerini ayni1 ortamda

gozlemleme ve is birligi ihtimallerini dogrudan muha-
taplanyla sinama imkani sunuyor. Fuzul Tasarruf Finans-
man AS Yonetim Kurulu Baskan Vekili Furkan Akbal, etkili
bir katilimin nitelikli gériismeleri pazar bilgisine ve stirdiiri-
lebilir iliskilere donistiirdigiini belirtiyor.

Fuarlarin glinimiizdeki ayirt edici degeri, karar vericile-
rin zamanini ve dikkatini ortak bir giindemde yogunlastir-
masinda yatiyor. Gindelik is akisinda haftalara yayilabile-
cek temaslar birkac giin icinde pes pese gerceklesiyor; bir
goriismede edinilen bilgi sonrakine hazirlik saghyor.

Bilgive ve baglantiya erisimin kolaylastig1 is diinyasinda

has become easier, trade shows offer companies the chance to

observe market priorities in a single setting and test collabora-
tion opportunities directly with key stakeholders. Furkan Akbal,
Deputy Chairman of the Board of Directors of Fuzul Savings and
Finance Inc, notes that effective participation transforms meaning-
ful discussions into market insights and sustainable relationships.

The distinctive value of trade shows today lies in their ability to
focus decision-makers’ time and attention on a common agenda.
Contacts that might otherwise be spread out over weeks in the dai-
ly workflow take place one after another within a few days; the in-
formation gained in one meeting serves as preparation for the next.

In a business world where access to information and connections

RIF2026 / ANAHTAR SPECIAL SUPPLEMENT
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Furkan Akbal, Deputy Chairman of
the Board of Directors at Fuzul Savings
and Finance Inc., noted that trade shows
make collaboration opportunities visible
at an early stage, stating: “It is now pos-
sible to reach a large number of people
and organizations quickly using digital
tools. In a trade show setting, howev-
er, we hear the other party’s questions,
priorities, and reservations all within
the same meeting. This direct interaction
allows us to see which needs a collabora-
tion would address and how the parties

Fuzul Tasarruf Finansman AS Yo6-
netim Kurulu Bagkan Vekili Furkan
Akbal, fuarlarn is birligi ihtimallerini
erken asamada gortinir kildigini be-
lirterek sunlan soyledi: “Artik dijital
araclarla kisa siirede cok sayida kisi
ve kuruma ulasmak mimkin. Fuar
ortaminda ise karsi tarafin sorularini,
onceliklerini ve teredditlerini ayni
goriisme icinde duyuyoruz. Bu dog-
rudan temas, bir is birliginin hangi ih-
tivaca cevap verecegini ve taraflarin

b?rbirini. .nasvll tar'r}amlayabilecegini Fuzul Tasarruf Finansman AS can complement each other.”
gérmemizi saglyor. Yoénetim Kurulu Bagkan Vekili
Furkan AKBAL

. Keeping a Finger on the
Pazarin Nabzini Yerinde Tutmak

Pulse of the Market
Sirketler fuarlara ¢ogu zaman belir- Companies often participate in trade
li hedefler ve hazirlanmis bir anlatiyla shows with specific goals and a prepared
katiliyor. Goriismeler boyunca tekrar- narrative. The questions that recur dur-

lanan sorular, misterilerin tzerinde
durdugu ayrintilar ve beklenmedik
talepler, sirketin varsayimlariyla sa-

ing meetings, the details customers focus
on, and unexpected requests reveal the
gap between the company’s assump-

Fuarlar, sirketlerin
miisterilerini dinleyerek

hadaki beklentiler arasindaki fark: gé- stratejilerini sahadaki tions and on-the-ground expectations.

rinir kiliyor. Mevcut is ortaklartyla ~ beklentilerle yeniden Meetings with existing business partners

yapilan goriismeler de giindelik akista  degerlendirdigi bulusma also provide an opportunity to address

ertelenen konularin ele alinmasma ve - issues that have been put on hold in day-
noktalar olarak éne cikiyor : S,

yeni calisma alanlarnin belirlenme- crly to-day operations and to identify new

areas of collaboration. In this regard, the
trade show becomes a dynamic feed-
back loop where companies test their
companies listen to their strategies against real-world insights.
customers and reassess their Emphasizing that the quality of the
relationships established is one of the key
criteria for trade show participation, Akbal
continued: “When evaluating the success
of a trade show, we need to consider
together how many people we
met, what new information
. we gained, and to what ex-
tent we were able to develop
the connections we made. The
initial meeting reveals the po-
tential for collaboration; the
care shown afterward ensures
that this contact transforms into
a concrete partnership. When
companies are open to listening,
they leave the trade show with
a better understanding of their
markets.”

sine imkan taniyor. Fuar, bu yéniiyle  Trade shows stand out
sirketlerin stratejilerini sahadan gelen 35 meeting points where
bilgiyle simadig1 canlh bir geri bildirim
alanina déniisiiyor.

Kurulan iligkilerin niteliginin fuar N .
katihmundaki belirleyici élciitlerden  Strategies in light of on-the-
biri oldugunu vurgulayan Akbal, séz-  ground expectations
lerini soyle stirdiirdi: “Bir fuarin ba-
sarisin1 degerlendirirken kac kisiyle
tanistigimiza, hangi yeni bilgileri edin-
digimize ve kurdugumuz temaslari
ne Olcide gelistirebildigimize bir-
likte bakmamiz gerekiyor. ilk
gorisme ortak calisma ihtimalini
ortaya cikariyor; sonrasinda gos-
terilen 6zen ise bu temasin so-
mut bir is birligine déniismesini
saghyor. Sirketler dinlemeye
acik oldugunda fuardan pa-
zarlarin1 daha iyi anlaya-
rak ayriliyor.”
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Cumhurbaskani Erdogan, fuar kapsaminda

yayumlanan “Gazzeistanbul Deklarasyonu”nun
Filistin halkinin sesini diitnyaya giiclii bicimde

duyurmasini temenni etti

President Erdogan expressed his hope that the
“Gaza-Istanbul Declaration,” issued as part of
the fair, would powerfully convey the voice of
the Palestinian people to the world

iSLAM DUNYASININ SiViL TOPLUM

€2 fuzul

TEMSILCILERI ISTANBUL’DA BULUSTU

CIVIL SOCIETY REPRESENTATIVES FROM THE ISLAMIC WORLD
GATHERED IN ISTANBUL

21-23 Kasim 2024 tarihinde dﬁzenlenep 4. Uluslararasi STK Fuari, Tiirkiye ve islam
diinyasindan 150 sivil toplum kurulusunu Istanbul’da bir araya getirirken, Cumhurbaskani
Recep Tayyip Erdogan Islam diinyasinin ortak hareket etmesinin énemine dikkat cekti

The 4th International NGO Fair, held November 21-23, 2024, brought together 150 civil
society organizations from Tirkiye and the Islamic world in Istanbul, while President Recep
Tayyip Erdogan emphasized the importance of the Islamic world acting in unison.

°

slam Diinyas! Sivil Toplum Kuruluslar Birligi (IDSB) ve
ITﬁrkiye Gonlla Tesekkiller Vakfi (TGTV) tarafindan dii-

zenlenen 4. Uluslararasi STK Fuari, 21-23 Kasim 2024 ta-
rihleri arasinda istanbul’da gerceklestirildi. Ttrkiye'nin yarn
sira Afrika, Asya, Orta Dogu ve Bati iilkelerinden 150 sivil
toplum kurulusunun katildig: fuari, Cumhurbaskani Recep
Tayyip Erdogan da ziyaret etti.

Erdogan: “Ortak Bir Tavir Almamiz Gerekiyor”

Fuarda konusan Erdogan, diinyanin savaslar, catismalar
ve insani krizlerle karsi karsiya oldugunu belirterek 6zellikle
Filistin’de yasanan gelismelere dikkat cekti. slam diinyasi-
nin sorunlarinin ¢éziimiinde birlik ve dayanismanin énemini
vurgulayan Erdogan, Misliiman tlkelerin fikir ayriliklarini
geride birakarak ortak bir tavir ortaya koymasi gerektigini
soyledi. STK'lerin kapasitelerini gelistirmesi ve aralarinda-
ki koordinasyonu artirmasi gerektigini ifade eden Erdogan,
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Non-Governmental Organizations of the Islamic World

(UNIW) and the Turkish Volunteer Organizations Founda-
tion (TGTV), was held in Istanbul from November 21-23, 2024.
President Recep Tayyip Erdogan also visited the fair, which was
attended by 150 civil society organizations from Tirkiye as well as
countries in Africa, Asia, the Middle East, and the West.

Te 4th International NGO Fair, organized by The Union of

Erdogan: “We Need to Adopt a Unified Stance”

Speaking at the fair, Erdogan noted that the world is facing
wars, conflicts, and humanitarian crises, drawing particular
attention to developments in Palestine. Emphasizing the impor-
tance of unity and solidarity in resolving the problems of the Is-
lamic world, Erdogan said that Muslim countries must set aside
their differences and adopt a unified stance. Erdogan noted that
NGOs must enhance their capacities and improve coordination
among themselves, adding that strong civil society cooperation
would contribute to global peace and justice. Erdogan also ex-
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gucla sivil toplum is birliginin kiiresel baris ve adalete
katki sunacagini belirtti. Erdogan ayrica “Gazze Istanbul
Deklarasyonu’nun Filistin halkinin sesini uluslararasi
kamuoyuna giiclii sekilde ulastirmasini temenni etti.

Akbal: “Birlik ve Dayanismay1

Giiclendirmek icin Calistyoruz”

IDSB Genel Sekreteri Eyiip Akbal, IDSB'nin 2005 y1-
Iinda kuruldugunu hatirlatarak bugiin 60’tan fazla tilke-
den yaklasik 400 tiyeye ulasan uluslararasi bir yapiya
dontstigini séyledi. Akbal, [slam diinyasmmn kalkin-
masina katki sunmay1 ve Miisliiman toplumlar arasinda-
ki dayanismayi giiclendirmeyi hedeflediklerini belirtti.

Gazze basta olmak tlizere Liibnan, Sudan, Dogu Ttirkis-
tan, Arakan, Yemen, Suriye ve Kesmir'de yasanan insani
sorunlara dikkat ceken Akbal, sivil toplum kuruluslarinin
ortak hareket ederek mazlumlarin sesini daha giiclii du-
yurmasi gerektigini vurguladi.

Tugrul: “Dayanigsma Ortak

Sorunlara Coziim Getirecek”

TGTV Yonetim ve Icra Kurulu Bagkami Av. Ismail
Tugrul ise fuarin, ortak sorunlar karsisinda sivil toplu-
mun birlikte hareket etme iradesini ortaya koydugunu
belirtti. Uc giin boyunca panel, atélye ve cesitli etkinlik-
lere ev sahipligi yapan fuarin sonunda “Gazze istanbul
Deklarasyonu” yayimlandi.
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pressed his hope that the “Gaza-Istanbul Declaration” would
effectively convey the voice of the Palestinian people to the
international community.

Akbal: “We Are Working to

Strengthen Unity and Solidarity”

Eyup Akbal, Secretary-General of the UNIW, recalled
that the UNIW was founded in 2005 and has since evolved
into an international organization with approximately 400
members from more than 60 countries. Akbal stated that
their goal is to contribute to the development of the Islamic
world and to strengthen solidarity among Muslim commu-
nities.

Drawing attention to the humanitarian crises unfolding in
Gaza, Lebanon, Sudan, East Turkestan, Rakhine, Yemen, Syria,
and Kashmir, Akbal emphasized that civil society organiza-
tions must act in unison to amplify the voices of the oppressed.

Tugrul: “Solidarity Will Bring

Solutions to Common Problems”

Ismail Tugrul, Attorney and Chairman of the TGTV
Board of Directors and Executive Committee, noted that the
fair demonstrated civil society’s resolve to act collectively in
the face of common challenges. At the conclusion of the fair,
which hosted panels, workshops, and various events over
three days, the “Gaza-Istanbul Declaration” was issued.

Eyiip Akbal, IDSB’nin 20
yillik birikimiyle 60’tan
fazla iilkeden yaklasik
400 iiyeye ulasan giicli
bir yapiya doniistiigiinii
belirterek mazlumlarin
yaninda durmayi
siirdiireceklerini soyledi

Eyilip Akbal noted that
the Islamic World Civil
Society Organizations
Union (IWCSOU),
drawing on its 20 years of
experience, has evolved
into a strong organization
with approximately 400
members from over 60
countries, and stated that
they will continue to
stand by the oppressed
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FUZUL HOLDING, TUM SIRKETLERIYLE

MUSIAD EXPO’'DA

FUZUL HOLDING PARTICIPATES IN MUSIAD EXPO

WITH ALL ITS SUBSIDIARIES

Tﬁrkiye’nin koékli sirketlerinden Fuzul Holding, 26-%9 Ka31m 2024 tarihleri arasinda TUYAP
Istanbul Fuar ve Kongre Merkezi'nde diizenlenen MUSIAD EXPO’da tiim istirakleriyle yer aldi

Fuzul Holding, one of Turkiye's long-established companies, participated in MUSIAD EXPO—held at
the TUYAP Istanbul Fair and Congress Center from November 26-29, 2024—with all its subsidiaries

o6deme teknolojilerine kadar farkli alanlarda faaliyet
gbsteren Fuzul Holding, genis ekosistemini MUSIAD
EXPO’da ziyaretcilerle bulusturdu. 26-29 Kasim 2024 tarih-
leri arasinda gerceklestirilen fuarda Holding'in tiim markalar1
aynu cati altinda temsil edilirken, yerli ve yabanci ziyaretcile-
re sirketlerin faaliyet alanlari, Girtinleri ve projeleri hakkinda
bilgi verildi. Salon 7’deki 720 no’lu standinda ziyaretcilerini
agirlayan Fuzul Holding, farkl sektoérlerde gelistirdigi tiriin ve
projeleri tanutti. Fuarin énemli ziyaretcilerinden T.C. Ticaret
Bakaru Omer Bolat da Fuzul Holding standinu ziyaret etti.
Fuzul Holding Yénetim Kurulu Uyesi Eyiip Akbal, MU-
SIAD EXPO’nun Tirkiye'nin uluslararas ticaret vizyonuna
katki saglayan onemli organizasyonlardan biri oldugunu
belirterek fuarda yer almaktan duyduklari memnuniyeti
dile getirdi. Akbal, Fuzul'un MUSIAD EXPO’ya ilk organi-
zasyondan bu yana katilim sagladigini ve bu gelenegi siir-
diirdiiklerini ifade etti. MUSIAD EXPO'nun her yil artan
katilima ilgisinin, fuarin is diinyasina sundugu firsatlarin
degerini ortaya koydugunu vurguladi.

Finanstan gayrimenkule, insaattan sigortaya, turizmden
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estate, construction to insurance, and tourism to pay-

ment technologies, Fuzul Holding showcased its exten-
sive ecosystem to visitors at MUSIAD EXPO. During the fair,
held November 26-29, 2024, all of the Holding’s brands were
represented under one roof, providing local and international
visitors with information about the companies’ areas of oper-
ation, products, and projects. Hosting visitors at Booth No. 720
in Hall 7, Fuzul Holding showcased the products and projects
it has developed across various sectors. Omer Bolat, Tiirkiye's
Minister of Trade, who was among the fair’s prominent visi-
tors, also visited the Fuzul Holding booth.

Eytip Akbal, a member of Fuzul Holding’s Board of Direc-
tors, noted that MUSIAD EXPO is one of the key events con-
tributing to Turkiye’s vision for international trade and ex-
pressed the company’s satisfaction at participating in the fair.
Akbal noted that Fuzul has participated in MUSIAD EXPO
since its very first edition and continues this tradition. He
emphasized that the growing interest from participants each
yvear highlights the value of the opportunities the fair offers to
the business world.

Opemting in diverse sectors ranging from finance to real
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Rubikpara Yonetim Kurulu Baskani Yusuf Akbal Chairman of the Board of Directors at Rubikpara

MUSIAD EXPO, iS ORTAKLIKLARI VE SINERJi BAKIMINDAN DA OLDUKGA FAYDALI

MUSIAD EXPO IS ALSO EXTREMELY BENEFICIAL IN TERMS OF
BUSINESS PARTNERSHIPS AND SYNERGY

Biz, MUSIAD EXPO'ya defaten katilmis bir holdingiz. MUSIAD'In hem yurt icinde hem yurt disinda

genis bir network agi var. MUSIAD EXPO da iki yilda bir gerceklesen ve lyelerin hepsinin tek bir yerde
bulustugu bayram havasinda gegen bir organizasyon. Sadece satis anlaminda degil, is ortakliklari ve
sinerji bakimindan da oldukc¢a faydal.

We are a holding company that has participated in MUSIAD EXPO on multiple occasions. MUSIAD has an
extensive network both domestically and internationally. MUSIAD EXPO is an event held every two years where
allmembers gather in one place in a festive atmosphere. It's highly beneficial not only in terms of sales but also
in terms of business partnerships and synergy.

o r'u Kp ! Fuzul Holding i¢ iletisim Yoneticisi Kiibra Akbal Kuru Internal Communications Manager at Fuzul Holding
i

MUSIAD EXPO'DA OLMAKTAN DOLAYI GOK MUTLUYUZ
= WE ARE VERY HAPPY TO BE AT MUSIAD EXPO

Fuzul Holding olarak uzun yillardir MUSIAD Fuarr'na katiimaktan da biiyiik memnuniyet duyuyoruz. Giiven

+ gatisi olusturmus bir MUSIAD var. Bu yiizden burada sirketler, is birligi yapacaklari zaman kendilerini
glvende hissediyorlar. Biz de tiim istiraklerimizle birlikte MUSIAD EXPO’da olmaktan dolayi ok mutluyuz.
Standimiz ¢ok dikkat ¢ekti ve yogun bir ilgiyle karsilasti. Bu durumdan hosnut oldugumuzu ifade etmeliyim.

&

As Fuzul Holding, we have also been very pleased to participate in the MUSIAD Expo for many years. MUSIAD
has established a foundation of trust. That's why companies feel secure here when seeking business
partnerships. We, along with all our subsidiaries, are very happy to be at the MUSIAD EXPO. Our booth attracted
a lot of attention and received significant interest.| must say we are pleased with this outcome.

b ® Dr. Belma Uysal

FUZUL'UN GALATASARAY iLE GERGEKLESTIRDIGI i$ BIRLIGINi COK DEGERLI GORUYORUM
| CONSIDER FUZUL'S PARTNERSHIP WITH GALATASARAY TO BE VERY VALUABLE

MUSIAD EXPO’nun bu denli bir katiimla gergeklesiyor olmasi yurt disinda yasayan bir Tiirk vatandasi
olarak bizleri gururlandiriyor. MUSIAD EXPO, her iki yilda bir yapiliyor ve gerceklestirilen her fuarin

bir 6ncekinden ¢ok daha iyi oldugunu gériiyoruz. Bundan da mutluluk duyuyoruz. Ayrica Fuzul'in
Galatasaray Tekerlekli Sandalye Basketbol Takimi ile gergeklestirdigi is birligini cok degerli goriiyorum.
- Diger is insanlarinin Fuzul'tin a¢tigi bu yolu izlemesini diliyorum.

As Turkish citizens living abroad, we take great pride in seeing MUSIAD EXPO take place with such a high level
of participation. MUSIAD EXPO is held every two years, and we see that each fair is much better than the one
before it. This brings us great joy. | also consider Fuzul's partnership with the Galatasaray Wheelchair Basketball
Team to be very valuable. | hope other businesspeople will follow the path Fuzul has paved.

b . istanbul Ticaret Odasi Meclis Uyesi Orhan Albayrak Member of the istanbul Chamber of Commerce Assembly
"W 72

FUZUL, SOSYAL SORUMLULUK PROJELERINE DE ONEM VERIYOR

FUZUL ALSO PRIORITIZES SOCIAL RESPONSIBILITY PROJECTS

MUSIAD EXPO’da 6nemli is insanlari bir araya geliyor, birlikte vakit gegiriyor, araci olmadan direkt
gorusebilme firsati buluyorlar. Fuzul de glivenilir bir sirket olarak kisilerin ev ve araba sahibi olma
imkani sunarken, sosyal sorumluluk projelerine 6nem veriyor. Diger sirketlerin de toplum igin projeler
gelistirmesi gerektigini diistiniiyorum.

At MUSIAD EXPO, prominent business leaders come together, spend time with one another, and have the
opportunity to meet directly without intermediaries. As a reliable company, Fuzul not only provides people
with the opportunity to own homes and cars but also prioritizes social responsibility projects. | believe other
companies should also develop projects for the benefit of society.
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Musteri Deneyiminde
fzIPLUS Imzasi

Cagr yonetmiyor, deneyim tasarliyoruz.

Her temas noktasini; anlama, yonlendirme, ¢ozum
tretme ve guven inga etme surecinin bir pargasi
olarak ele aliniz. Cunk bizim igin iletigim, yalnizca

cevap vermek dedil; ugtan uca yonetiimesi gereken
bir deneyimdir.
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